INTRODUCTORY SECTION

BoarD OF TRUSTEES LETTER

to all wetive wewtbers & rettrees of the
gemeral verirement system af the civy of detroit

Drar MEMBERS:

O hehalf of the Baard of
Trustees of the Ceneral
Renrement Systemy of the Ciry
of Detroi, [am pleased
present the annual report of
the Retrement Svstem for the
90T - 1949 fiscal vear ended
June 30, 1998, This report will
priwiade you with a summary of
the plan benefit provisions, the
tinarscial conditnon of the
Retirement System, assump-
tions used for acnarial valua-
nons; and the Retirement
System’s invesTments,

Yirur Boarid of Trostees s
pleased o report that the
hiancial condition of the
Retirement Systermn 18 eveellont.
The Board mvests all avaslable
furds i a diversfied portholic
ik investements with t][w il
tive of maximizing the overall
|u-:ng Eemin approciation of the
Hetirement Systerns assets

while penerating sufficient
CUITEnt ineoine o pay the
benefis which the members of
the System have carned, "This
diversified portfolio s boile
around the Board's asser alloca-
ticnk plan which is detailed on
pages 29, and 30 and 31 and
suminarized on page 32

The Board’s asset alloeation has
heen well-positioned o take
advantage of the comtimned
mcnrd—fm'il-:ing performance
of the financial markets dunng
the past vear. The significant
accomplishments of the Board
of Trustees and statt wheeh are
reflected i the financial state-
ments of the Retirement
System include:

* [ The fund balance of the
Ketrement System on
June A, T99E was
82729527412 whach
represents an inerease of
8207903 637 over the prior
12 months,

* [ he income [rom invest-
ments was $332 005,357
which represents an increase
of 17% over the prior hscal
FEAr's earmngs,

* The composite rate of retum
arhieved by the Retirement
System was 16,359 which iy
rocre than doubile the
System's actuarially assumed
rate of 7,59

The toregoing confirm the fact
that the Creneral Remremen
Systern is sable gnd secure and
expects o mest all future
retirement obligatans v s
members, When comparing
the Retirement System with
other public employes retre-
ment plans, the Retirement
Systern ranks i the rop 1O% of
all such plans as measured by
its solvency and abiliny o meat
all futire retirement obliga-
Lioms Lo it membsers,
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As a resal of the favorable per-

frmance of the mvestments of

the Retirement System, the

Baogrd of Trustecs was able to:

* Dhstrbaeee ancaddimanal
£2.350 to all retirees.

= Credican addidonal diseribu-
Hior to active employee aniu-
ity accoumes of 17.35%.

With the abjective of providing
the active and retired members
af the System with better ser-
vice, the Retirement System:

* Started peblishing a
fewsletter every six months,

* Began work on 3 Retirement
Systems internet wely siee.

* Made turther enhancerments
for its state-of-the-mr
compreer systemns to provide
(uicker aceess i members”
fifes,

o Continoed to provide an
B0 ol free elephone
nmber {-800-3 39834,

» Fxpanded the capabilitios
ot the n:]ephnnn systom o
handle an ever increasing
vidume of ealls.

= Assigned an addivonal staff
member 10 answer calls from
our members who would
prefer mot w0 arilize the voice
il system.
These accomplishments reflect
thie cantinued hard work and
dedication of the Board of
Trustees, advisors, consultants
and staft of the Betrement
Systems. We ask tor your con-
tanued support so that we can
iRt a strong and finan-
caally secure Retrement
System for all parteipants.

The Board of Trustees and
therr stall welcome vour sug-
aestions regarding the
Rexirement System and
eneonrage you to inlerm us
hew we might better serve vou
I yorn Bave any suggestians for
the 1995 - 19949 Anpyeal
Report, please send them o the
Annual Report Commitee at
Qi Ciey-County Building,
Dretroin, Michigan 48226,

Sincerely,

Juihn Kanters
Charrman
Bioand of Trustecs
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Thaaiads Lidvenlatosii
Faryiige Secevtary

I am plessed tr once again submie t vou the annwal financial
report for the fiscal vear ended Tone 30, T998,

This TEPOrE Wak FH'L"|1|'|FI_‘|:|‘ tos o et 1o ol achve oeembers
anid TEGTEes the current stams of the Betirement Svstem and 1
resuls bor the fscal year ended June 30, 1998, At Fune 30, 1098,

the Bvsremn had arprmumatcl‘_r' E2.261 actve ensployee members

anel ur]:r|_1r-!|!-:imr| redy 11599 rivniriess anad bemivheinmes,

This s o consalidated report of the Defined Benefit Plan and the
Drefined Coamibuton Plan of the Betirement Syseenm,

The report consists of four (4 sectrons:

| INTRODUCTORY SECTION contains the Board of “Tristees
introdierorey letter, letter of transmital froon the Fxcenrve
secretary, s Retrement Board members, and summarizes
thie Plan Benehit provisians,

1T Frsasoisd SECTioN contams the Dndepen dent Aadizors
report and the financial statements of the System.

HT AcTvagiad & STATISTHAL SECTION contains the results of
this anmugl valuaton ani seatissicl tables which contin :»:{.g-
nificant data permining o the General Retrement Sysoem.

IV INVESTMENT SECTION summartes investment activitics
anil tilentifies the System's advisors and consiltans.

ACCOUNTING SYSTEM AaND RErORTS Thes finan-
vial statements have been prepared in accordance with generally
acrepiid u-u.'mmmu;g winetpiles appdicable o povernmental wnis,
Efecove with the 199097 fscal year, i acoordance with stan-
dardks promudgated by the Govermmental Accounting Standards
Board {GASE), the Trustees adopted the Marker Value basis of
|':1.Lmr[ml:! o investments, replacing book value. Aceoedinghy, all
sehedules presentzd i this report reflect changes inomarket valoe
tar all Betrement System assets.

BEVENUES The reserves needed o fand retirement Tenofis
arg growmulated trongh the collecnon of emplaver and employec
contributions and through income on mvestments, Employer
contribations for 199798 toraled §52,707,177 while emplovee
eontrbwtions were 520,945,330, Mot investmeit ineome foe the
hiscal year was 5329.703,654.

Exrrxses Bencht pavimenis are the prmary thsborsements
of 4 Retirernent Sverem, Consequently, recurring benelie pay-
ments preserbed v che plan, refunds of contribuGons from the
Defined Coneribamon Plan s rerminaed emplovess and dhie

costof adminiseering the system comprise the toml expenses,
Administeative expenses sre funded “;hg:@l!é-,r thraough invesemen
incenmne, Benefic dshursement for 199798 wraled $195 miflion.

Funpive asp RESERVES The oust funds consest of
eonrribitions and earnmgs vhar are accmlsted by the
Retrement System in order to mees current and future henefic
aldigations o retivanes and beneficiavies. A higher level of fund-
ing and a larger acoumuolanon of assets leads to a greater potenoal
for higher investment income. Continuous improsvement in the
funchinge of the System 5 the rustees objective.

As of June 30 19905 funds of the System ozaled 51730 ballion,
Thi sctizeial valmsoa daced Tuly 1, 1008 reftects an unfunded
artuarial aceroed habihoy of S232.8 million: This is the difference
hetween the ner asses available for Benefis and the scoearial cal-
cubated Babibity for the funid. These “unfimded actuarial acerucd
leabilinies™ are being amorrized over farue years,
INVESTMENTS The Betrement System invests all availahle
Funds i crder t mamnuze both corrent income and long-tenm
appreciation. “The investment portfolio provided revennes of
B30 mpllicm for 199708, The primany ofjecove of the
Systein's investment policy & i assure that the System meet its
responst bilities for providing retirement benchits, The portfalio
is diversified to provide the 'Fnig]'tm'r progsible rotal return on the
Rystem's assets with the least exposure o nisk.

ACKNOWLEDGEMENTS The preparation of this report
refleers the combined effors of the Retirement Sstems’ staff
mnifer the direction of the Roard of Troswees. It s intended o
provide complete and refiable informarion as a basis for making
management diecisions, oo disclose compliance with legal prown-
sioars; and a8 @ means of disseminating viel and pertinent infor-
maticn toall active and retired members of the General
Retirement System af the City of Detroie, This repore i bein
distmbueed o all acove members, retrecs and other intereste;
rarties,

Very ealy vours,

Thomas Zdrodowska

Executive Secretary
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OIFFICERS:

VALERIE L., Jormson
Finance Director

FrromeErn EsMriovyire MesMnyRs:

SANDRA STUDFINER]
Business Administeator

Ex-Owren MeEvneERs:
DrEwmis W ARCHER
Mayor

S5umMMARY OF PraN BENEFIT PROVISIONS

Muniopal Parking Deparament
Term expires June 30, 1995

THOMAS KNEESHAW
Principal Social Planning &
Development Assiscani
'|_"|ar| |'||-|1g :;|.|1|:|: ]'J{'ﬁ-'l_ﬂupnwnf
Dhepartment

Term expires Tune 30, 1999

Romialin GIRACES

Senior DLP. Prog, Analyst
Water & Sewerage Department
Term expires Jume 30, 2001

Do 2 CLARK

Mechanical Inspecior
Buildings & Safery Engineering
[Yeparmment

Term expires June 3 2002

FHOMAS SHEEHAN
Invesmment Agent
Fimance [epartment

Term expires June 30, 2003

Covne CLEVELANID
Council Designare,
Ciry Ciounedl

SHAFTER TERRY 11T
Treasurer

EFireocren BRermra~TT Mevee:

\.-.: !'-E.jl. i

Join KANTERS
Term expires June 34, (900

APPOINTED Crrrzes MesmnrER:

B WENDELL ANTHONY
Torm expires Jume 300, 200

Fx-Oiffioo Seorétary

ACTUARY:
CiABRiEL, ROEDER,
AT & o,

MEDICAL
EYIRECTTOR:
REGmALD E CYMNEAL, [0,

PERFORMANCE
EvALUATTOMN:

NEW EXGLAND PENSION
CONSULTANTS®

whis AR TUHATT PSRN LY PO ETIET
Jragtaik

JOSERH (FLANTON
Assistant Execunve Secretary

THOMAS LDRODOWSE
Executive Secretary

LEGAaL ADvISOR:

¢

Fosann Zajac

-
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Rranl ESsTATE
COoMSULTANT:
TarE TowwssEs CGROLITP

o

MasTER
CUsTToIAam:
STATE STREET
Ramk & Trust

AGE AND SERVICE

RETIREMEMNT

ELIGIRILITY = Any age with 30
years of service (Employess
hired after Jamuary B, 1996, age
55 with 30 vears of service) age
Al with 10 vears of service, or
age 63 with 5 vears of service,
ANMNUAL AMOUNT - Sum of a) a
hasie pension of 512 for each of
the first 10 years of service, plus
by a pension equal to the first 1
years of service multiplied by
3% of AFC, plus 173 of
AFC for each vear of service
rreater than 10 years up ta 2()
years, pius 1.9% of AFC for
cach vear of service over 2()
years, plns c) an anmity which
i5 the actuarial equivalent of the
member’s accurmmbated contr-
bastions ar refrement.

Members wha retired prior to
Julby 1, 1992 amid members whuo
vested thesr pension prior to
JLLIJ.' [, 1ar, ‘:I]'L‘L'I:JI:I1|JLI1.'I:'."|J at
.39 of average final COTpE-
Kation Wmcs years of serdce,

AVERAGE FINAL
COMPENSATION (AFC)

Pre - July 1, 1992 - Highiest 5
comseritve years out of the list 10
excluding longeviry,

Paose - July 1, 1992 - Hlighest 4
comsecurive years st of the Ty 10
including longeay,

VALUE O COMPENSATION
REDUCTIONS INCLUDED 1N
PENSHON COMPUTATION -

Mo member of former member
will suffer a diminution of pen-
sion henefsts computation dog
Lo peduction i compensation
becanse of & fiscal emergency,

EARLY SERVICE

RETIREMEMNT

ELIGIRILITY - Any age with
25 or more vears of service,
ANNUAL AMOUNT - Same
as regular retirement but
actuarially redoced.

DEFERRED
RETIREMENT

(VESTED BEMNEFITY

ELGIRILITY - Hired prior 1o
T=1-8: Age HEwich 8 years of
service. Hired on or after 7-1-
B Any age with 10 years of
SLEVICE,

Bexerrr CoMMIERCEMENT -
Non-Union, SAAA, and
lawyers hired prior to June
30, 1986: Benchir begins at
the ajre the member would
have become ehigible foar req-
lar retirement of service ha
continued, Ciithers: Benefey
hased on service rendered by
June 31, 1986 begin ar the age
the member would have
become ehgble for regular
retrrement. Benehts hased an
service rendered after July 1,
[95A° begm at age 62,
ANNUAL AMOUNT - Same as
regular retrrement but hased
on average fimal conpensation
and servace ar the tme of ter-
[TTTINTEIS

* AUTE sty gk 1, PONE

DLUFTY DISABILITY

RETIREMENT

ELIGIRILITY = Service refated
disability before age 6. No
SEPVICE TEUITEment.

ANNUAL AMOUNT - An annu-
ity which 1s the actuanial
equivalent of the accumuiared
comtributions ar date of
disahility plus a pension of
twis-thirds of average final
compensation ar ime of
disahility, The maximum
annual pension 1s 15700, At
age Gor with 3 vears, the
annuity is recomputed assum-
ing contmbutions wonld have
contimued ar the emplovees
elected contribenon rate at the
tume of disabilicy, a salary level
equal to final compensation.
The pension is recomputed
with addinonal service credit
granted from the date of dis-
ahility to the conversion dare
with no maximmm.



SUMMARY OF Prax BeNerrr Provisions Con™T

MNORM-DUTY
LISABILITY

RETIREMENT

ELHGIRIITY - Disalality from
any cause before age 60 with
1 or more years of service,
ANNUAL AMOUNT -
Computed in the same
manner as a reguilar retirement
heneht, Maomum annal
pension to age GlF 15 55 Hi,
Benehit is recomputed ar age
Ell wath o s e,

DLUTY DEATH
EFORE
RETIREMEMNT

ELIGIBILITY - Death from
service relaved canses. No age
O STV PR nents,

ANNUAL AMOUNT - {hie-
third of final compensation to
the surviving spouse for life or
until remarriage, plos an egual
share of 1/4 of hinal CONTHETL S
fiom o cach wnmarried child
under age 18, [f there is no
clighle spouse, cligible chil-
diren ¢ach recerve 154 of hnal
compensation; 1f there are
miore than 2 such children,
each chilid shares an equal part
of 142 of hnal compensation.
Mmoo tofal amount for
sponise and children s $3,700
annually, If there 15 no eligible
spouse or chaldren, dependent
parents each recoive 146 of
deceased s final compensation,
tiv a2 toral naximurn o B0
annually,

MOM-DUTY DEATH
BEFORE
RETIREMENT

ELIGIRILITY - Death in sérvice
atany age with 20 years ol
service; or age 60 with 1)
yvears of service, oF age 65 with
& years of service.

AU AvtouwT - To
Surviving Spouse: Computed
a5 a regular refirement henehie
bt reduced inaccordance
with a 100 peint and survivor
election. "lo Dependent
Children if no Surviving
Spoase: §5, 7 payable to age
1% afthe voungest child or for
lite 1f chuld s physically or

mentally impaired.

POST-RETIREMEMNT

COST-OF-LIVING
ADIJUSTMENTS

Benefit is increased annually

by 2.25% of the original

eEnsin AMOUNT AT TenTeTeng,

MEMBER

CONTRIBUTIONS

Members have the aption of
choosing one of four contribu-
LTHERTTTPTTTLES R
3.0 of compensation up o
the social Security wage hase,
plus 5.0% of compensation in
excess of the Social Security
wige base; (3) 5.0% of total
compensation; oF {41 7 of
tital compensatian.

INDEPENDENT AUDITORS
RrEPORT

to all aetive mewtbers & vevtrees of the
general vetivempent system of the civy of detroit
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Tov the Feoaed of Trisless - el
Beibrement Sveem of the Uiy ol Deomil

' have anelited, i pveorcance with generally accopicd auchising sianidards, the
Sratemment ol Plan Mol Aase s the related Staciveni of L b i Pl e esacrs

ol 1bse Lhiy of Deoroit Genersl Betlrciment Sysien (che Sy e of and [of 1he year
citchedd Jene 30, V90 aod oo vegoit dated Ceroher 2%, 1598, we qualiBlce corapinion
b sulhiclont sl vkl enee cloos nal exist s sappon dsclesares i the Bnancial
cptemenss with respect to the Year 2000 e advicl s reguired by Goeemment
Acoonntng Stmcdands Bodnd Techmiced Ballesn W61, Désclvsures Ahout Year 2000 lssues

P coan ey, excepi his plee edlec s ol ek l.||u-.| ments, i ank, somighl liave Besim
deteimnined 1o he geccaary hied we beei abde be examnine ey klesce reganding Yeayr 200K}
ihschosimes, the mbormanan set fonb indbe sceempanyiog condensed leancial
spatrmints Comckensod m thet such ssetomenss do nod comtmn ketneae disclosnns
Pgpdred H'I'III'\'IH"‘! HI."-:'I."H'-’I.I mimbing prineipdes ) is beady stated, i all mabeiial
tespedts, b velanon i thie feancial stasssenits fioa wlisch 18l been deilved

The secosmpanying Statciwsesl ol Plan Mot Sosids sl the rebared Statemseid of Chsnges
I B Mot Aseets of b Svstcm o of wnd for the vear ended Tane MY 3997 were abso
auciiied by ws o, e oo repon diged Moyember DLW w exparesad onouiguolificd
pprian an Ehiss fiancal staiemeniis
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Cheteher 270, 1908




